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“Soroptimistically Speaking” 

Delegation. Two diverse meanings. 

 A timely word for all us, as voters in this great country, we are now hearing more from the 
national leaders about choosing our next delegates to represent our many, many different 
voices, standing up FOR US,  instead of us as individuals.  One person having the incredibly 
difficult task of trying to fight for support for a position that he or she personally might not 
believe in?  In my role as your President this year, I may likely experience that situation at 
some point – having to support a position because the majority approves of it, when I per-
sonally do not.  That is what true ‘representation’ is supposed to mean, in MY opinion… 

The second use of the word “delegate” would relate to assigning tasks to others so that one’s 

self is not overwhelmed.  This is a situation I am in every single work day, as are most of 

you, entrusting that the work that you are ultimately responsible for is completed by your 

assignee. Or at home, as well, when there are several members of a family living under one 

roof, and the responsibilities that go along with that must be assigned.  If not, as I have per-

sonally experienced, you have a nervous breakdown and hide under your covers for days, 

until the problem has simply resolved itself. Yeah, right?!?  

One of my favorite learning styles is to simply observe and copy what successful people have 

done before me.  No need to recreate the wheel, I’ve been told all my life. So,  I found this 

very interesting when researching how best to delegate all my “very important!!” tasks to 

my assistant, having served that role for others for the last 15 years.  Now I must trade plac-

es.   

In my recent vast experiences of spending countless hours in hospitals, doctors offices, exam 

rooms, and various medical facilities, my favorite(?) part has been getting to know the nurs-

es. I think that the training that they receive and the constant decision-making process they 

are under, in life or death situations so many times, is what is crucial to success or failure. I 

found this simple code fascinating in that when any situation comes up where one nurse 

must delegate to another, they must run through the following checklist called “The 5 

Rights of Delegation” and ask if this is:  

The Right task 

2. The Right circumstances 

3. The Right person 

4. The Right directions and communication 

The Right supervision and evaluation 

IF we were all to delegate our non-emergency situations as the nurses do, success would 

be much more likely, if not guaranteed!  All of us are in life positions where we must start 

and continue for the rest of our days to educate and delegate others, in order to reach suc-

cess. None of us can do this alone. SILG is a fantastic example of shared tasks and delega-

tion creates success.  I’m looking for all of you to teach, help, hold, push, and support me 

as your delegate for the next year and I will give back all I can. 

President’s Message 

By Melinda Walker 

First business 

meeting of the 

new club year is 

Thursday, Sept 

10th at Island 

City Hall.   

Remember to 

bring your own 

lunch!! 
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Anniversaries 

Marilyn Fallow, 1994 

Jennifer Fox, 2009 

Edna Henderson, 2006 

Rebecca Loman, 2004 

Susan Venutolo, 1994 

 

Birthdays 

Kristi Puckett, September 4th 

 

Jennifer Fox, September 11th 

 

Ashley Walker, September 17th 

 

September Club News & Events 
 First board meeting of the year is Thursday, September 4th at Bear Mountain Pizza at 

noon. 

 First club meeting of the year is Thursday, September 10th!  We'll meet at noon at Island 
City Hall.  REMEMBER, to bring your own lunch and a smile.  

 

 Fall Kick-Off BBQ on September 3rd!  See page 7 for more details! 

 

 Fall Yard Sale on September 12th!  This is a lot of work and has proven to be a great fund-
raiser for our general fund, so please help if you can! Contact Jamie at ja-
mie.thiesfeld@gmail.com.  See page 9 for details! 

 

 Boot & Socks - if you're out hitting up the last minute yard sales or cleaning out closets, 
please remember to keep an eye out for items for our Boots & Socks distribution at the end 
of October. 

BIRTHDAY CELEBRATIONS 

President Melinda will be celebrating SILG monthly birthdays at each Business Meeting (the sec-
ond Thursday of each month). There will be treats and likely singing, possibly some clapping and 
even a slight chance of cheering...so put on your birthday suit and plan to have some fun! 
*clothing optional **not really 
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“Protecting Ourselves from Wildfire Smoke” 

 

 

What is it? 

A mixture of gasses and fine particles from burning trees and other plant materials. 

 

Who is at greatest risk? 

People who have heart or lung disease 

- COPD 

- Congestive heart failure  

- ASTHMA 

Elderly 

Pregnant women 

Children 

-children’s airways are still developing and they breathe more air per pound of body weight than adults. 

 

How can we protect ourselves and our families? 

Stay indoors if possible/limit outdoor activities 

Run air conditioner (no swamp coolers) but keep the fresh air intake closed and the filter clean to prevent out-

door smoke from getting in. 

Avoid burning candles, fireplaces or gas stoves. These all can increase indoor pollution. 

Avoid vacuuming; they may stir up particles that are already inside your home. 

Do not smoke inside 

Pay attention to local air quality reports and follow their directions, such as staying indoors. 

Health Matters  

By Maria Moulton 
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You Know More Than You Think 

Submitted by:  Tressa Seydel 

Good news: Women at work are more capable than ever, practically oozing competence at every turn. Female 

employees now make up half the workforce, and the impact they're having is significant: A Catalyst analysis of 

Fortune 500 companies found that businesses with women on their boards outperformed those without. There 

are more female entrepreneurs than ever before -- 7.8 million women-owned businesses in the U.S. represent a 

more than 20% increase since 2002. More wives, for the first time in history, are out-earning their husbands. 

Bad news: Women need more than competence to succeed long term. Confidence matters too, and in that area, 

women are coming up short. A recent study conducted for management consulting firm Bain & Company found 

that although 43% of female employees enter the workforce aspiring to top management roles, after just two 

years the number falls to about 16%. Reason for the drop off? They don't think they can do it. 

Shouldn't competence equal confidence? Shouldn't career success lead to stronger feelings of self worth? Re-

searchers look to the difference between how boys and girls are raised for explanation. Take the landmark 1980s 

series of studies of fifth graders by psychologist Carol Dweck, which found that bright girls were almost always 

the meekest in their class. The higher a girl's IQ, Dweck found, the more likely she was to give up when a ques-

tion was complex or a task was challenging. Bright girls were more easily intimidated, and quicker to doubt 

their ability. Bright boys, meanwhile, were more likely to see not knowing an answer -- and completing a chal-

lenge anyway -- as invigorating. Further studies determined a possible reason: Girls, and later women, tend to 

believe their abilities are innate, owing to a natural talent. Boys, in contrast, believe they can make themselves 

better through effort and practice. 

Psychologists believe this has much to do with how children are praised growing up: Girls, who are generally 

better behaved, are praised and rewarded for following rules. They grow up believing that accolades are earned 

for who you are, more than what you do. Boys, though, are more natural rule breakers. When they receive 

praise, it's more often a result of a conscious decision to act better--that is, what they do. And what they do -- 

how they act -- is, of course, changeable. 

Women's experiences confirm this. A recent report by international professional services firm KPMG found that 

while 86% of women surveyed recalled learning the importance of being nice while growing up, only 44% 

learned the importance of being a good leader. As a result, 67% now felt they needed to become more confident 

in order to take on the leadership roles they desired. 

For women in the workplace, this innate tendency to underestimate themselves has been a hard habit to break. 

They want top jobs, but are unsure they can actually do the job. Women are more easily discouraged -- if a job 

requires a new skill, or if they're thrust into something they believe they're not ready for. They become too hard 

on themselves and conclude, too soon, that they're "not equipped," "not the boss type," or "it's not my thing." 

Men, on the other hand, tend to embrace challenges as if they are simply surmountable tasks.  

Sure: Women have more to prove. They have to work longer to earn the same amount as their male counter-

parts and be better at their jobs to be regarded as nearly as good. But one of the biggest 

sources of that doubt about women's abilities comes from women themselves. The next 

time you shy away from a promotion or an opportunity in favor of sticking with what 

you know or what you've been told you're good at, reconsider. Knowing what works can 

be comfortable. It can also be an easy way to go nowhere. And chances are good you 

know far more than you think. 

Dr. Peggy Drexler  

Author, research psychologist and gender scholar 
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Newsletter  Committee 

 

Rebecca Loman 

Tressa Seydel 

Pat Wood 

Fam Saechao 

Maria Moulton 

Recipe of the Month: Cajun Chicken Pasta 
Submitted by Fam Moulton, Courtesy of “The Pioneer Woman” 

15 Minutes to cook; Serves 6  Delicious and easy!  

Note: A healthier choice could be to substitute the white noodles with whole grain noodles or zucchini. I would also rec-

ommend making rue for the sauce to thicken but turned out really good! (Rue: melt butter in pan whisk in flour, then 

pour and whisk in sauce.) 

Ingredients: boneless, skinless chicken breast, olive oil, butter, Cajun spice (make your own or buy the prepared stuff; 

whichever you prefer), salt, pepper, red onion, green bell pepper, red bell pepper, garlic, fresh parsley, low sodium 

chicken broth, white wine, heavy cream and pasta. 

 

Directions: Slice bell peppers and onion in long slices. Cut 4 tomatoes into cubes, peel 4 garlic cloves and mince finely, 

cut chicken breast into cubes and sprinkle on some Cajun spices on the chicken. Add butter and olive oil to the skillet. 

Add half of the chicken in a single layer. Don’t stir it! Cook it for about a min, then flip it over to the other side and cook 

for another 30 seconds or so. Get the chicken as brown as possible. Remove the chicken onto a plate and repeat process 

with the other half of the chicken. Throw in the onions, peppers and garlic. Then sprinkle on some more Cajun spice. If 

your Cajun seasoning does not have added salt, make sure to sprinkle some salt on your veggies. Over high heat, cook 

the veggies for a minute. Get them as brown as possible as well. Throw in the chopped tomatoes. Stir it around and 

cook for 30 seconds. Add veggies to the plate with the chicken. Now, set the pan back over high heat and pour in the 

wine and the chicken broth. Stir the liquid around with a spoon or whisk for a few minutes, allowing the liquid to reduce 

by about half. It should get slightly thicker and deep in brown color. Reduce the heat and pour in the heavy cream. 

Whisk it around to combine, cook the cream sauce over medium heat for a few minutes until it thickens. Once the sauce 

has thickened a bit, add the chicken and veggies. Stir all around and add freshly ground black pepper. Cook your pasta 

per it’s directions and then add to chicken and veggie mix. Sprinkle on some chopped fresh parsley and you are ready to 

dig in! Enjoy all because my family and I have for many of our dinners! 
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Here is the official Call to Conference for District 3 Meeting in October.  Find additional info at  

http://soroptimistnwr.org/wp-content/uploads/2015/08/D3CalltoMtg.pdf 



You’re invited to join us….. 
 

  Who: SILG Members & Anyone Interested in Learning More About SILG Member-
ship 

 What: Annual SILG Fall Kick-Off Potluck (Kids Welcome) 

 Where: Marianne Sipe's Home, 61381 Pierce Road 

 When: 5:30-7pm, Thursday, September 3rd 

 How: Please bring a dish to share - SILG will provide pop & 
tableware. 

 RSVP: gooderhams@frontier.com 
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Dear Sally, 

Why do they call you SOLTY?   

Love, Pepper 

SOLTY stands for Soroptimist Leadership & Orientation  

Training,  I’m your go to girl for all things Soroptimist. 

Dear Sally, 

What do we call Melinda at meetings?  Your Highness? Madame Melinda?  

Regards, Lowly Lulu 

As much as she would like that,  President Melinda is the proper address.  Soroptimist officers at 

every level are always called by their title and first name.  Please remember to stand when address-

ing the membership or anyone at the podium.  

Dear Sally, 

Now that I am a member can I get discounts at local businesses owned by Soroptimists?  

Always (looking for a deal),  Bargain Betty 

We do try to support our members with our patronage. But keep it business like, expecting no spe-

cial treatment.  

 

mailto:gooderhams@frontier.com


Kristi is a Grandma! 

Peyton Isabella Boulier 

Born 08-07-2015 

Weighed 7 lbs 9 oz 

20 ½ inches long… 

 

 

 

 

 

 

Yard Sale set-up crew! 

    Jamie’s view  

    from her  

    campsite at  

    Cascade Lake, and her 

    motorhome! 

Marianne Sipe: 

“Traveling to Vegas, going to 
Harefest,   and visiting DC 
were some of my highlights 
this summer.” 

 

 

 

 

 

 

 

 

Shannon  & Paul 

Willmarth 

Tressa Seydel: 

 (Above left) Mustache night at Portland Timbers game!  (Above middle) Big Sis Lily mov-
ing back to Oregon to attend EOU—happy siblings!  (Above right) Fun with kiddos! 

Bonus memory: visit from older sister & nephew for the second time since meeting them 5 
years ago! 

 

Fam Saechao- 

Moulton  

and her family  

 

 

 

Briels boys fishing in SE Alaska - or to 
be more accurate, tormenting the 
freezer bound silver (coho salmon). 

 

 

 

 

 

Jefferson County Relay for Life, 

Rebecca’s  family team (Above);  

 

Fun 

with 

cousins 

at Mt 

Hood! 

Pat Wood: 

Lots of memorable family time with 

kids and grandkids this summer! 



One woman’s junk is another woman’s bargain!!!! 

Yard Sale 

Saturday, September 12th            8 to noon 

 

Looking for clothing racks, tables and display items to help stage the sale. 

 

GOOD PRESENTATION = MORE $$$$ 

 

Donations of gently used items appreciated  

  shoppers encouraged 

 

SUPPORT OUR GENERAL FUND!!!!! 

3 TRUTHS & A LIE — Sherri Manor 

 1.) Guitar Player    3.) Muzzle Loader Hunter 

 2.) Hiker     4.) Married Grade School Sweetheart 

Please submit your 3 Truths & A Lie to Pat Wood and let’s see who doesn’t know you as well as 

they think they do….pattonywood99@gmail.com 

 

THE LIE: Sherri does not play the guitar. 
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