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“Soroptimistically Speaking” 

SI of La Grande SCHOOL: 

  

I’ve heard it said several times that new members wish there was a “School” 
to learn about all things Soroptimist, and there is!  Its formality is a bit differ-
ent from traditional classroom settings, as class is held at every committee, 
board, or regular meeting of members where information is gathered, 
shared, discussed, and homework assigned. The field trips are the Area 
meetings held with Wallowa and Baker county clubs, where we network and 
ask questions of each other, and the Northwestern Regional meetings with 
all the clubs in our western states, allowing a broader range of educational 
opportunities with multiple different breakout sessions on topics ranging from 
being a better leader (and person) to Treasurer’s duties and skills. Your edu-
cation can proceed to a degree level by attending an SI of the America’s na-
tional leadership conference (held every other year and this one is at Dis-
neyworld!) Master’s degree level would be equivalent to attending an Inter-
national conference – held in the past in Turkey, Greece and other exotic 
locations, allowing members to meet – **Did you know there are over 90,000 
of us worldwide? 

  

This time of year with all the high school and graduations in our friends and 
families, it is the perfect analogy to becoming a member of SILG, in my 
mind. 

  

Freshman year:  SCARED to death of walking in to the group of strangers, 
intimidated by the powerful and senior women of our community, as they all 
look at me and wonder what I’m doing there.  Don’t know anything about an-
ything other than what someone told you, and you’re worried to death to look 
like an idiot. Relieved when it’s over! TIP:  we ALL feel that way, and we ALL 
want to have new members feel welcomed, so be friendly! 

 

Sophomore year: not quite as bad, but still a sense of unsurity about 
much.  You may have been asked to handle a task you’re unsure of, but 
that’s okay.  You learn to ask questions of your predecessors, and listening 
is a valuable skill you’re realizing.  TIP: There are boundless resources 
around you. 

(continued on page 2) 
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(continued from page 1) 

 

Junior Year:  Definitely more confidence, maybe even stepping up to be a committee chair, which 
means speaking in front of the group. TIP:  We are ALL nervous, and our voices may waver, but 
there’s no need to announce it, and more times that not, no one even notices.  Its just the adrenaline, 
and yes, it will only get easier with practice. 

Senior Year:  Feeling like the know-it-all because you’ve been around for almost 4 years and you have 
learned a lot.  Leadership is a requirement of graduation, so serving as a board officer is a big accom-
plishment. TIP:  it isn’t nearly as hard as you think it will be. 

As I graduate, and move on to my next role in SILG, I want to thank you all again for the support and 
encouragement for my last 4 years of membership.  This club belongs to no one person and it requires 
many, many different roles be filled, and the fun comes when it’s a variety show and the differences 
allow us all to shine. I’m excited to see what the future holds! 

Best,  

President Melinda 

  

  

ATTENTION CLASSMATES!! 

Soroptimist International of La Grande’s 2015-2016 year is complete June 
23rd. 

We would like to see a grand turnout of all members + friends (prospects) to 
celebrate our accomplishments and pat each other on the back.  Come min-
gle & mini golf with a pot luck to share at Riverside Greens, Thursday 6-8 - 

$5 each -  



  

Anniversaries 

Judy Washbond, 2015 

Pat Wood, 2005 

Denna Travis, 2015 

Ashley Walker, 2012 

Marianne Sipe, 2014 

Maria Moulton, 2015 

Robin Maxon, 2015 

Fam Moulton, 2015 

Shayla Hewitt, 2015 

Tori Gandy, 2005 

Jacque Harvey, 2014 

Nancy Comstock, 2010 

Trish Alexander, 2015 

Josie Boyk, 2006 

June Club News & Events 

 Board meeting was Thursday, June 2nd at noon, at Joe Beans. 

 Last Business meeting is Thursday, June 9th!  We'll meet at noon at Island City Hall.  RE-
MEMBER, to bring your own lunch and a smile.  

 Last club meeting for this year is Thursday, June 16th!  We will be installing the new officers 
to lead us in our new club year beginning in September. We will also be presenting club 
awards to recipients, including the scholarship (see pg 7)!!  Please make it a priority to show 
support for these recipients and our club by attending this meeting! 

 End of the club year social event is June 23rd at Riverside Greens mini golf, 6:00 pm.   
 

Have a safe summer packed with fun! 

 

 

BIRTHDAY CELEBRATIONS 

President Melinda will be celebrating SILG monthly birthdays at each Business Meeting (the sec-
ond Thursday of each month). There will be treats and likely singing, possibly some clapping and 
even a slight chance of cheering...so put on your birthday suit and plan to have some fun! 
*clothing optional **not really 
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3 TRUTHS & A LIE —   Tressa Seydel 

1.  I cannot skate backwards on ice or roller skates. 

2.  I'm an experienced camp-er, hunter and fisher-woman. 

3.  I dreamed of being a barrel-racing champion. 

4.  I have a "super-taster" tongue. 

THE LIE: Skating backwards is my most-favorite direction! 

Recipe of the Month:    

Grilled Cilantro-Limed Chicken with Avocado Salsa 

Submitted by Fam Moulton 

Chicken- 

 4(6 oz) chicken boneless skinless chicken breast halves  
1 Tbsp lime zest 
1/3 cup fresh lime juice 
¼ cup olive oil, plus more for brushing grill  
1 ½ tsp honey 
1/3 cup chopped cilantro, plus more for serving  
3 cloves garlic, minced 
Salt and freshly ground black pepper 
 

Salsa- 

1 ½ medium avocados (ripe but semi-firm), diced 
2 medium Roma tomatoes, chopped  
½ cup chopped red onion, rinsed under cool water to remove harsh bite 
1 clove garlic, minced 
1 Tbsp fresh lime juice 
 

Directions: 

Place chicken on a cutting board, cover w/a sheet of plastic wrap and pound thicker parts of chicken to 
an even thickness. Transfer chicken to a gallon size re-sealable plastic bag. In a small mixing bowl 
whisk together lime zest, lime juice, olive oil, honey, cilantro, 3 cloves minced garlic and season w/1 
tsp salt and ½ tsp pepper. Pour marinated mixture over chicken in bag. Seal bag while pressing air out, 
then rub marinade over chicken. Allow to rest in refrigerator 2-4 hours (rotating bag to opposite side 
and moving chicken around halfway through if possible to ensure it’ s evenly marinating. Preheat a grill 
over medium-high heat (to about 425-450degrees.) Brush grill grates lightly w/oil then grill chicken until 
center registers 160-165 degrees on an instant read thermometer, about 4minutes per side. Remove 
and let rest 5 minutes.  Meanwhile, in a medium mixing bowl toss together avocado, tomato, onion, 
garlic and lime and season w/salt and pepper to taste. Spoon a generous amount over chicken and 
sprinkle w/chopped cilantro. Serve warm.  



Did you know…… Your body depends on water for survival. Water makes up more than half of your body weight 
because it is needed to maintain temperature, remove waste and lubricate joints. It is recommended to drink six to 
eight 8-ounce glasses of water per day, but some people may require more. If you exercise a lot, are pregnant or 
breastfeeding, have kidney stones or will be outside in hot weather be sure to drink more than eight glasses! 

 

Did you know…… Using antibacterial soap to kill germs is actually making germs stronger! “Superbugs” have de-
veloped that are resistant to common antibiotics, largely because of overuse of antibacterial cleaning products. It’s 
more effective to use regular soap and warm water and wash hands thoroughly for several minutes; you will kill the 
germs you need to without creating a setting for superbugs to develop. 

 

Did you know…… Meditation is a relaxation technique that can help you manage stress and improve your con-
centration, productivity and overall well-being. Meditation is deep concentration on a calming thought, image or 
word. Maintaining that focus and not being distracted by other thoughts that will inevitably pop into your mind is 
key. Don’t let your mind wander during meditation (it takes time to perfect this) and you will be training your mind to 
stay better focused in other areas of your life! 

 

Have a great Summer! 

Health Matters 

By Maria Moulton 
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Dear Solty Sally, 

I hear we are having a garage sale this summer.   

I have lots of stuff. What do we sell? 

Sincerely, 

Hoarder Helen 

 

 

Dear Helen, 

We sell almost everything. Clothes, small appliances, furniture, toys and bikes.  We would love to lighten 

your load. You can bring your donations to our work party or deliver the morning of the sale, June 25th.  

Thanks, 

Sally 

 

Submit your Solty Sally questions to Pat Wood @ pattonywood99@gmail.com , names will be changed to protect the 

uninformed.  

mailto:pattonywood99@gmail.com


 
Leadership Tip: Identifying and Nurturing Successors 
 
Whether we meet once a week, once a month, or even online, every club needs leaders in order to implement our mission 

of improving the lives of women and girls and guide us in achieving our goals.  

 

Leaders are responsible for setting the pace, motivating, and managing. They also have the important task of looking be-

yond what is happening now and into the future – which should include planning for the passing of the torch to the next 

person who is taking their place. 

 

Identifying and developing potential leaders for the important roles throughout your club and region is one of the most 

important legacies you can provide. Having the right people in place is essential for club business to continue to run 

smoothly and benefits the entire club atmosphere. 

 

An ideal prospective leader should be enthusiastic and knowledgeable about Soroptimist. They should also exhibit leader-

ship competencies – which can take time to develop. And just as honing leadership skills takes time, so does growing new 

leaders.  

 

This is a process that doesn’t happen overnight, so don’t wait until the end of the year to wonder who will be the next club 

president or program chair.  

 

The best way to develop leaders is by creating a space where they can advance naturally so they can develop their plans 

within a supportive environment. To do that, review the following tips and put them into practice. They’ll serve as guide to 

help create an environment that ensures a seamless transition when new leaders to step into their roles. 

 

Use a “job description. Have a written position description of what is involved. Not only does this let potential leaders 

knows exactly what to expect, but is will also instill confidence in them when they can see and understand their responsi-

bilities and goals. View the member resources at www.soroptimist.org for several sample descriptions. 

 

Be a knowledge bank. Provide as much information (verbal and written) as you can to give past experiences – both good 

and bad – as to how success was reached and how challenges were overcome. In a one-on-one meeting, communicate 

what you know and serve as a resource. 

 

Welcome everyone to participate. Invite others to get involved in a committee or a project. By making a commitment 

that is not on a grandiose scale, members will be able to get their feet wet and become more comfortable stepping up in 

the future. 

 

Delegate responsibilities. If you do everything yourself, no one else will have a chance to gain the experience they need 

in order to become tomorrow’s leader. Plus, by seeing they don’t have to “do it all” leadership positions instantly become 

more attractive.  

 

Share the wealth. Have co-presidents, co-treasurers, co-chairs, etc. so prospective leaders don’t feel like they have the 

burden of being solely responsible. Each member can build off the other’s strengths and pick up where the other exhibits a 

weakness. 

 

Continued to page 7…. 

 

S O R O P T I M I S T  I N T E R N A T I O N A L  O F  T H E  A M E R I C A S  
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Let your light shine. Smile! Don’t be afraid to show your passion and enthusiasm for Soroptimist and being a leader. This 

type of behavior motivates and inspires others … excitement is contagious!  

 

You never know until you ask. It is often reported that people do not volunteer because no one asked them to do so. The 

same can be said for leadership. People may not automatically step into a leadership role unless they are approached and 

simply asked! 

 

Know when to step down. If you stay in the same leadership role year after year, others won’t even think about stepping 

into (or on!) your shoes. Also, they may see your 5-year commitment and think that length of service is an expectation they 

can’t or won’t meet.  

 

Transition gracefully. After stepping down from a leadership role, be there to assist with the transition. Provide expertise, 

guidance, and answer questions. Continue to mentor and coach as appropriate. 

_____________ 

 

Keep all of the above when you are investing your time and energy into grooming leaders. Leadership experiences help 

members develop and enhance skills to be more effective in their personal, professional and volunteer lives. The joy and 

satisfaction of serving as a leader is realized with the women and girls we help to live their dreams. Remember, new leaders 

are not your “replacements.” They are your successors and their success depends on you! 

 

 

 

SI Scholarship Recipient named EOU President’s Scholar! 

Announcement by Tom Insko, President, EOU 

University Community, 

I am pleased to announce Cassie Gray-Jeffries is our 2016 President’s Scholar! 

Cassie is on track to graduate with distinction this spring with her Bachelor’s of Science in both Anthropology/Sociology 

and History.  A La Grande native, she attended EOU briefly after high school before relocating to Washington state where 

she married and started a family. 

In 2012 she returned to La Grande with her three children, re-enrolled as a Mountaineer and has since garnered multiple 

acknowledgements reflecting her academic success.  Most recently, she was selected for a fellowhip this year with the Ore-

gon Heritage Commission for her work involving the archaeology and history of a historical site in Union County.  Soropti-

mist International of La Grande also selected her as the recipient of their 2015-16 EOU Scholarship. 

Cassie is involved in several honors societies including Phi Kappa Phi, Phi Alpha Theta and she currently serves as Chapter 

President for the National Society of Leadership and Success, Sigma Alpha Pi. 

Outside of EOU, she enjoys spending time with her family and volunteers at Central Elementary School where she is a room 

parent.  Her goal is to continue her postgraduate eduction in historical archaeology. 

We will honor Cassie during the Student Awards Assembly Friday, June 10 and she will speak at Commencement, Saturday, 

June 11.  Please join me in congratulating her on these outstanding achievements! 
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SOROPTIMIST INTERNATIONAL OF LA GRANDE 
NOMINATION FORM 

JEAN MCKENZIE WOMAN OF THE YEAR 
 

This award was established in 1993 to honor Jean McKenzie, a Soroptimist Life Member and long-time community 
leader. Her Soroptimist pin was mounted on a plaque to be given each year to an outstanding Soroptimist.  
 
In 2001, Soroptimist of La Grande combined the Jean McKenzie Award with the Soroptimist Woman of the Year 
Award honoring one Soroptimist with the “Jean McKenzie Woman of the Year” traveling plaque.  
 
Please nominate a Soroptimist who is an outstanding volunteer in Union County, who cares about our area and 
tries to “Make a Difference” – a member who has demonstrated community involvement and helping others be-
yond the club requirement for members. The recipient’s name will be submitted for consideration for the Soropti-
mist International “Women of Distinction” and/or “Women Helping Women” award.  
 
NAME OF SOROPTIMIST NOMINEE:___________________________  
(Information about the nominee need not be detailed – additional information can be gathered later.)  

_____________________________________________________________________________________________________ 
 
_____________________________________________________________________________________________________ 
 
_____________________________________________________________________________________________________ 
 
_____________________________________________________________________________________________________ 
 
_____________________________________________________________________________________________________ 
 
_____________________________________________________________________________________________________ 
 
_____________________________________________________________________________________________________ 
 
_____________________________________________________________________________________________________ 
 
_____________________________________________________________________________________________________ 
 
____________________________________________________________________________________________________ 
 
Submitted by:________________________________________________________ 
  
 

Please submit to: Sherri Mannor by JUNE 10, 2016 


